California Coastal Commission

JOB ANNOUNCEMENT

ENFORCEMENT INTERN
STATEWIDE ENFORCEMENT PROGRAM
FULL OR PART-TIME
VOLUNTEER POSITIONS

OPPORTUNITIES IN ARCATA, SAN FRANCISCO, SANTA CRUZ, VENTURA AND LONG BEACH

The California Coastal Commission is a State agency charged with protecting coastal
resources and managing coastal development in California. The mission of the Commission is
to provide for balanced use of the coastal zone and to protect, restore and enhance coastal
and marine resources for the continuing benefit of current and future generations. A Coastal
Commission internship is a great opportunity to learn more about how a government agency
functions and to obtain useful job experience for pursuit of a professional career in land use
law or environmental management.

The Position: The Coastal Commission is seeking motivated individuals to assist in the
investigation and resolution of Coastal Act violation cases that can involve either unpermitted
development activities or activities undertaken in violation of a Commission permit. The
position will involve investigation and collection of evidence, analysis of fact patterns; dispute
resolution and settlement negotiations; verbal and written contact with alleged violators and
work as a member of a team of analysts assigned to the Enforcement Program. The
Commission is looking for volunteer interns in Long Beach and Ventura to assist with
enforcement cases.

This position requires an understanding of basic environmental terms and concepts and an
ability to independently analyze planning, environmental and legal documents. The most
important qualifications we seek are: an ability to extract and analyze information from
complex files and reports; independent and professional work habits; the ability to take
direction and work with others; a commitment to quality work and attention to detail. Computer
skills are highly desirable.

We typically request a minimum commitment of 15 to 20 hours per week for a 6-month period,
or 30 to 40 hours per week for a 3-month period.

Qualifications: Knowledge of the Coastal Act, the Commission’s permit and planning
process, CEQA and some experience with legal issues is desired. Persons with the following
education and/or work experience would be preferred: land use planning and regulation,
environmental law, environmental science, water quality, geology, or related fields. The
successful candidate(s) will demonstrate strong analytical skills and the ability to research and



interpret legal coastal resource issues. Strong writing and speaking skills and the ability to
work as a team member is critical.

CONTACTS:  Aaron McLendon,
Deputy Chief of Enforcement
(For all placements)
(562) 590-5071; aaron.mclendon@coastal.ca.gov

Andrew Willis

Enforcement Supervisor for the Southern Districts
(For placements in Ventura and Long Beach)
(562) 590-5071; andrew.willis@coastal.ca.qgov

Pat Veesart

Enforcement Supervisor for the Northern Districts

(For placements in Arcata, San Francisco and Santa Cruz)
(831) 427-4863; pat.veesart@coastal.ca.qov

FILING: Applications accepted until the positions are filled. A statement of
interest, current resume, and a brief (no more than 5 pages) writing
sample that demonstrates analytical abilities are required. Please
submit by email or postal mail to:

AARON MCLENDON — LEGAL DIVISION PAT VEESART — LEGAL DIVISION
CALIFORNIA COASTAL COMMISSION CALIFORNIA COASTAL COMMISSION

200 OCEANGATE 10™ FLOOR 725 FRONT STREET, SUITE 300

LoNG BEACH, CA 90802-4325 SANTA CRUZ, CA 95060-4508
AARON.MCLENDON(@ COASTAL.CA.GOV PAT.VEESART(@COASTAL.CA.GOV
ANDREW WILLIS — LEGAL DIVISION HUMAN RESOURCES OFFICE
CALIFORNIA COASTAL COMMISSION CALIFORNIA COASTAL COMMISSION

200 OCEANGATE 10™ FLOOR 45 FREMONT STREET, SUITE 1930
LoNG BEACH, CA 90802-4325 SAN FRANCISCO, CA 94105-2219
ANDREW.WILLIS@COASTAL.CA.GOV HUMANRESOURCES(@COASTAL.CA.GOV

FOR MORE INFORMATION ABOUT THE CALIFORNIA COASTAL COMMISSION AND WHAT WE DO,
VISIT OUR WEBSITE AT: WWW.COASTAL.CA.GOV.

The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability
(mental and physical), exercising the right to family care and medical leave, gender, gender expression,
gender identity, genetic information, marital status, medical condition, military or veteran status, national
origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related
medical conditions), and sexual orientation.

Assistance for the Hearing Impaired can be accessed by dialing 711




